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1. Editorial 
 

Dear Colleagues, 

 

This Newsletter provides information about activities of the ENOP in the period 

from August 2023 till December 2023. 

 

This Newsletter includes, among other, information about decisions taken at the on-

line CoCo meeting on October 16, 2023.   

 

You will also find the preliminary programme of the Annual ENOP Symposium 

2024 «(Re)discovering workers‟ individual differences as a key asset for coping 

with uncertain future» (April 4-5, 2024, Paris). 

 

Details about forthcoming congresses and conferences in the field of Work and 

Organizational Psychology (2024-2026) are included as well.  

 

You will find as well updated contact information of the ENOP members, résumés 

of their research activities and publications in 2023, and other useful information.  
 

Have a Merry Christmas and a Happy New Year! 

 

Sincerely, 

 

Liudmyla Karamushka 

Kyiv, December  2023 
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2. On-line ENOP СoСo meeting 2023 
 

 

 

ENOP CoCo meeting: 

16 October 2023 

 

Time: 

13:00 – 13:50 London Time 

 

Participants: 

Karina Nielsen 

Fred Zijlstra 

Liudmyla Karamushka 

Dirk Steiner 

Iliescu Dragos 

Franco Fraccaroli (invited for Agenda point 1) 

Guido Alessandri (invited for Agenda point 1) 

 

Agenda: 

1. Welcome  

2. Approval of the minutes of the 2022 CoCo Meeting 

3. Annual ENOP Symposium 2024 

4. ENOP Newsletter 

5. ENOP web-site 

6. ENOP Finances/Budget 

7. ENOP Membership 

8. Annual ENOP Business meeting 

9. Any other business 
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1. Welcome  
Karina Nielsen welcomed everyone to the CoCo Meeting. 
 

2. Approval of the minutes of the 2022 CoCo Meeting 
The minutes of the last CoCo meeting were approved. 
 

3. Annual ENOP Symposium 2024 
Franco Fraccaroli:  Symposium program is prepared. All seems to be perfectly in 
place. Gudela Grote has requested a slot on the program, because it fits with some 
her research. There is also lack of clarity about Sabine Sonnentag – whether she 
will be able to travel or not. 
 
Karina Nielsen: Let‟s write to Sabine Sonnentag to see if she can travel, and if she 
confirms. We can also put her slot at the end of the program, and if she cannot be 
with us, we will use that time for discussions, because there is too little discussion 
anyway. 
 
Karina Nielsen: Did we converse with our invited speakers, to let them know what 
the ENOP financial „impositions‟ are? 
 
Dirk Steiner: The only one coming from very far away is Jose Cortina. The 
understanding is that we will pay his round trip ticket from/to the US, 3 nights hotel 
in Paris. We also pay for dinner for all of the symposium participants. 
 
Karina Nielsen: Once we have the final program, I will send it out to everybody. 
The sooner the better. 
 
Fred Zijlstra: We also have to ask people to pay the ENOP fee – ideally in 
November or December 2023. If the program is ready by then, we can send it 
together with the rest of the end-of-the-year communications on the ENOP fee 
payment etc. 
 

4. ENOP Newsletter 
Liudmyla Karamushka: Towards the end of the year, we will have the second issue 
for 2023 prepared. We got good responses from the members, all is in place. 
 

5. ENOP Website 
Karina Nielsen: Raised 3 points: 
(a) Program is listed under news, not under symposia. Karina will ask Ioannis 
Nikolaou to change that. 
(b) Regarding the ENOP Members: Fred Zijlstra is still listed as the ENOP 
President, Dragos Iliescu  is not listed as CoCo member. 
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(c) Previously we had also information about ENOP member‟s institutions – and it 
does not work now, and we should solve this. We only have the names and country, 
but we also have to have the institutions there. 
 

6. ENOP Finances/Budget 
Dirk Steiner: All members of the ENOP paid organization fee. We have in our 
accounts 1989.44 EUR (checking account) and 12614.45 EUR (savings account). 
We have a lot of new members, so that we can anticipate some increase in terms of 
incoming funds. We may want to think about what this means in terms of how we 
use our money. 
 
Dirk Steiner: We will also have to subscribe to an insurance, because Maison des 
Sciences de l‟Homme  (MSH) will not leave us to use their premises any more without 
that. The rate for 2023 is 103 EUR. We will do this for the new year, possible a little 
bit higher, but not by much. This is an expense, but it‟s probably worth it. 
 
Dirk Steiner: We ran into some difficulties regarding the red tape for this insurance, 
specifically with the Association‟s founding papers. 
The official status of the ENOP is that we are not registered with the Police. We 
should do this every time we change the President. Last time this was done for the 
Presidency of Jose Maria Peiro, and the address was Vincent Rogard‟s personal 
address. Vincent  Rogard  did not have much details in terms of the paperwork for 
the association‟s past. We need to get hold of the papers – which are probably in 
the archive in Vincent‟s former University. 
 
Karina Nielsen: The Association needs to be registered, and needs to be registered 
at a French address. Dirk Steiner will do so in Nice. He may have to do this before 
being able to get the insurance. This is an obstacle – but we will solve it, Dirk is 
optimistic. But we should remember that we need to file this every single time the 
ENOP President changes. 
 
Dirk Steiner: Regarding expenses, we do not know what to expect in terms of Jose 
Cortina‟s expenses – but we may be facing 1200 EUR for his airfare. Not sure if we 
should have cancellation insurance for this flight. 
 
Karina Nielsen: We should buy as flexible tickets as possible. For spending 100 
extra EUR we can get the money back if anything happens and he cannot come. 
Also, had some painful experience with reimbursement from the US and I think it 
will be nice for us to pay directly for his flight. 
 
Fred Zijlstra: If he makes his own travel arrangements, he can definitely take care 
of this all – including cancellation insurance in his tickets. We can then reimburse. 
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Dirk Steiner: Yes, this is a possibility, but at the same time if we pay directly, it‟s 
easier – with him being from the US and we will have extra costs to reimburse. So I 
may pay with my own credit card, and I will then be reimbursed by the ENOP. 
 
Dirk Steiner: For the hotel, I was thinking to reserve the same hotel Dirk stayed in 
last time – and there‟s a reduction code from the hotel anyway, so we should get a 
reasonable rate. 
Dirk Steiner: Also, it‟s probably best to return to the same restaurant as last time. It 
was great and pretty close to the place of the event. We will pay for all the invited 
guests for dinner. 
 
Fred Zijlstra: Maybe we think of extra activities for the future, especially if we now 
get slightly more money. 
 
Karina Nielsen: Completely agree, let‟s talk about this, we should use the money 
on something exciting for our members. 
 

7. ENOP Membership 
Karina: We have recruited 7 new members: David Holman (UK), Jari Hakanen 
(Finland), Bernadeta Goštautaitė (Lithuania), etc.  Remy Kouabenan is about to 
retire, but Emily Vayre will take over from him for France. Hans de Witter will 
also be retiring, but Hans suggests that he remains a member until 2025 and he will 
recommend someone, so that we will discuss his propositions later. Franco 
Fraccaroli will also retire, but Guido Alessandri will take over. From Fred Zijlstra 
we will have Eva Demerouti taking over.  Over the next year we will look to 
explore whether we can identify qualified candidates from Norway and Eastern 
European countries. 
 

8. ENOP Annual Business meeting 
Karina Nielsen: Try to figure out what extra activities we could do. Trying to work 
with Dragos Iliescu Dragos to imagine something to do as an exercise in Paris. My 
health condition may stop me from traveling. Therefore, should we do an online 
exercise before that? 
 
Fred Zijlstra: Skeptical about an online exercise. 
 
Karina Nielsen: Agree. We should do something in the room, physically, in Paris. 
But it‟s uncertain if I will be able to travel to Paris. We will plan to do it together, 
and if I cannot be there, Dragos will run it.  Karina and Dragos are responsible to 
run the exercise. Fred Zijlstra can be a last-minute assistant if needed. 
The exercise should scope around what our members want us to do extra. We 
should have some boundaries (i.e., what we want to achieve) but then be fairly 
open about it (i.e., ask members what they want to have). 
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9. Any other business 
Dirk Steiner How many members do we have now? 
Karina Nielsen: We have 25 active and 7 recruited  new members, which will have 
an  official status «ENOP members» in 2024 or 2025 year. 
Karina Nielsen: When we have the final program, I will send the program and also 
the financial reminder for payment of ENOP annual fees. 
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3. Annual ENOP Symposium 2024  

«(Re)discovering workers’ individual 

differences as a key asset for coping 

with uncertain future» 

(April 4-5, 2024, Paris) 
 

Program 
 
 

Time:  
Thursday, April 4, 2024, 10.00 – 17.10 

Friday, April 5, 2024, 09.30 – 13.00 

Friday, April 5, 2024, 14.30 – 17.30; Business Meeting 

Maison des Sciences de l‟Homme, Paris 

 

Location: Maison des Sciences de l‟Homme, Paris 

 

 

The symposium will offer insights over the available empirical evidences offered 

work and organizational studies targeting key individual resources, and over what 

strategies human resources have available to develop individual potentialities. A 

unifying theoretical framework will be presented and next steps will be identified in 

order to get ENOP to offer insights about how to sustain workers health and 

motivation during phases of organizational change and transitions, with the aim to 

promote new conceptions of individual differences in the work setting, and new 

intervention and training perspectives to advance practices in organizational 

psychology 

Key words: personality change; strong situations; restricted variance 

interactions; personality at work 
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DISCUSSANTS & ORGANIZERS
Karina Nielsen and Fred Zijlstra

Franco Fraccaroli - University of Trento, Italy

Sabine Sonnentag - University of Mannheim, Germany

Vicente González-Romá - University of Valencia

IoannisNikolaou - AthensUniversity of Economics and Business

DragosI liescu - University of Bucharest, Romania

Chiara Ghislieri - University of Torino

Gudela Grote ETH Zurich
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GUESTS

Guido Alessandri - Sapienza, University of
Rome

Josè Cortina - Virginia Commonwealth
University, USA

Donald Truxillo - University of Limerick,
Ireland

Enrico Perinelli - University of Trento, Italy

Mariola Laguna - The John Paul II Catholic
University of Lublin, Poland
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Guido Alessandri 
Full Professor of Psychology at Sapienza, the University of Rome.   
He currently serves as Associate Editor of Personality and Social Psychology Bulletin, 
and of Identity. His research interests lie at the intersection of psychometrics, work 
psychology and personality psychology. His current focus is on the relationship 
between the individual and the working environment, and in particular on the links 
between personality and well-being in the organization and on work performance.   
 
José Cortina 
Virginia Commonwealth University, USA. 
His recent research has involved topics in meta-analysis, structural equation modeling, 
and significance testing, as well as predictors and outcomes of emotions in the 
workplace. Dr. Cortina was honored by SIOP with the 2001 Ernest J. McCormick 
Award for Distinguished Early Career Contributions and by the Research Methods 
Division of the Academy of Management with the 2004 Robert O. McDonald Best 
Paper Award. He was also honored by George Mason University with a 2010 Teaching 
Excellence Award and by SIOP with the 2011 Distinguished Teaching Award.   
 
Mariola Laguna 
Department of Psychology, John Paul II Catholic University of Lublin, Poland 
She is the director of the KUL Doctoral School, and the head of the Department of 
General Psychology, KUL Lublin. She is also vice-President of the Committee on 
Psychological Sciences of the Polish Academy of Sciences. Her research interests 
lie at the intersection of personality psychology, social psychology and the 
psychology of motivation.   
 
Donald M Truxillo 
Professor at the Kemmy Business School, University of Limerick, Ireland.  
Previously, he worked in the areas of hiring and training in the public sector and as a 
professor in the industrial/organizational psychology program at Portland State 
University.  
He studies the applicant experience, workplace safety and health, and age 
differences at work. He serves on several editorial boards and is the author of over 
100 peer-reviewed journal articles and book chapters. He has received three 
Fulbright grants. He is a fellow of SIOP, APA, APS, and IAAP. 
 
Enrico Perinelli 
Research Fellow in Work and Organizational Psychology at the Department of 
Psychology and Cognitive Science, University of Trento (Italy).  
His main area of research is concerning the study of stability and change of 
individual differences in work settings and in educational contexts. He published 
his researches in several academic journals, such as Journal of Personality and 
Social Psychology; Applied Psychology: An International Review; International 
Journal of Selection and Assessment; Journal of Personality; 
Contemporary Educational Psychology; Work, Aging and Retirement.  
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PROGRAMME
Thursday, April 04, 10.00 – 17.10

10:00 –
10:20

Greetings and opening - Prof. Karina Nielsen and Fred Zijlstra  

Introduction - Prof. Franco Fraccaroli 

10:20 –
11:30

Personality and Individual Differences: New Avenues for practice and Research 

Prof. Prof. Guido Alessandri

Discussant  - Prof. Ioannis Nikolaou + general discussion 

11:45 –
13:00

Using restricted variance interactions to understand individual difference models 

Prof. Josè Cortina

Discussant - Dr. Enrico Perinelli + general discussion 

14:35 –
15:45

Work Ability as a Key Individual Difference 

Prof. Donald Truxillo

Discussant - Prof. Vicente González-Romá + general discussion  

16:00 –
17:10

An Identity and Individual-Difference Perspective on Job-Stress Recovery 

Prof. Sabine Sonnentag

Discussant – Prof. Gudela Grote + general discussion
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PROGRAMME
Friday, April 05, 09.30 – 13.00

09:30 –
10:40

Personal resources in entrepreneurship 

Prof. Mariola Laguna

Discussant - Prof. Chiara Ghislieri + general discussion

10:55 –
12:05

Uncertainty Mindsets and Occupational Future Time Perspective 

Prof. Gudela Grote

Discussant – Prof. Sabine Sonnentag + general discussion

12:05 -
13:00 

The comeback of individual differences in WOP 

Prof. Dragos Iliescu

Discussant - Prof. Ioannis Nikolaou + general discussion and conclusions  
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4. Future congresses and conferences 

(2024-2026) 
 

 

 

 

22st EAWOP Congress  

May   2025  

Prague/ Czech Republic 

Web: http://www.eawop2025.com 

 

 

 

 

 

 

 

19th European Congress 

of Psychology «Transforming 

Psychological Science: the 2030 agenda» 

   July 1-4,  2025 

Paphos, Cyprus 

Web: https://ecp2025.eu 

 
 

 

 

 

 

2024 SIOP Annual Conference  

39th Annual SIOP Conference 

April 17-20, 2024 

Chicago, Illinois (USA) and Online  

Web:  https://www.siop.org/Annual-

Conference 

 

 

  

http://www.eawop2025.com/
https://ecp2025.eu/
https://www.siop.org/Annual-Conference
https://www.siop.org/Annual-Conference
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16th Conference of European Academy  

of Occupational Health Psychology 

June  5-7, 2024 

Granada, Spain 

Web: https://eaohp.org/eaohp_2024/ 

 

 

 
 

33rd International Congress of Psychology 

«Psychology for the future: Together in hope» 

July 21 – 26, 2024  

Prague, Czech Republic 

Web:  
 

 
 

 

 

 

 

31 International Congress of Applied Psychology 

July 20-26, 2026  

Florence, Italy 
Web: https://www.icap2026.org 
 
 

  

https://eaohp.org/eaohp_2024/
https://www.icap2026.org/
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6. ENOP-members research interests 

and recent publications 
 

 

In this section you will find a list of 25 members of «New» ENOP, their contact 

information and research topics as well as list of publications dated to 2023   provided by 

the members.  

 

1. Buckley, Finian. Dublin City University Business School, DCU, Dublin 9, 

Ireland. e-mail: Finian.Buckley@dcu.ie 
Research topics:  

Workplace trust; trust development; maintenance, motivation to trust; trust breach 

experience; silence in the workplace; motivation and emotion regulation when 

pursuing workplace goals. 

Recent publications:  

-Naughton, B., O'Shea, D., van der Werff, L., & Buckley, F. (2023). Influencing a 

nation: How a leader‟s interpersonal emotion regulation influences citizen 

compliance via trust and emotions during a global pandemic. Emotion.  

https://dx.doi.org/10.1037/emo0001262 
-O‟Shea, D., Kirrane, M., & Buckley F. (2023). More than going on Mute: 

Proactive responses to threats among narcissists in the workplace. European 
Academy of Occupational Health Psychology, Paper. 

 

2. Chambel, Maria José, Faculty of Psychology, University of Lisbon, Alameda 

da Universidade, 1649-013 Lisbon, Portugal. Tel. +351969075673, e-mail: 

mjchambel@psicologia.ulisboa.pt 

Research topics: 

Contingent workers; work-family relationship; stress and well-being at work; work 

in extreme context 
Recent publications:  

-Allen, T. et al., (2023). Boundary management preferences from a gender and 

cross-cultural perspective. Journal of Vocational Behavior. 

https://doi.org/10.1016/j.jvb.2023.103943 

-Barceló-Soler, A., Morillo-Sato, H., Fernández-Martínez, S., Monreal-Bartolomé, 

A., Сhambel, M.J., Gardiner, P., López-del-Hoyo, Y., García-Campayo, J., & 

Pérez-Aranda, A. (2023). A systematic review of the adherence to home-practice 

meditation exercises in patients with chronic pain. International Journal of 

Environmental Research and Public Health, 20, 4438. 

https://doi.org/10.3390/ijerph20054438 

 

 

mailto:Finian.Buckley@dcu.ie
https://dx.doi.org/10.1037/emo0001262
https://doi.org/10.3390/ijerph20054438
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-Beham, B., et. al. (2023). Humane orientation, work–family conflict, and positive 

spillover across cultures. Journal of Applied Psychology. 

https://doi.org/10.1037/apl0001093 

-Campos, F., Chambel, M.J., & Lopes, S. (2023). Work social support and PTSD in 

police officers: The mediate role of organizational commitment. Sustainability, 5, 

16728. https://doi.org/10.3390/su152416728 

-Carvalho, V.S., Chambel, M.J., Marta, B. (2023). “Lines Demarked”: A Way to 

foster occupational health in police officers. Sustainability, 15, 16940. 

https://doi.org/10.3390/ su152416940   

- Chambel, M.J., Carvalho, V.S., Gomes, F., & Rodrigues-Silveira, C. (2023). 

Work-family boundary management profiles and well-being at work: A study with 

militaries on humanitarian aid mission. Military Psychology. 

https://doi.org/10.1080/08995605.2023.2195793 

-Chambel, M.J. (Ed.,), (2023). Dinâmicas das fronteiras entre o trabalho e a 

família [Dynamics of the boundaries between work and family]. Ed. Autor, (e-

book), Faculdade de Psicologia, da Universidade de Lisboa. ISBN:978-972-95069-

6-3 

-Chambel, M.J., Carmona, L., Curral, L., Pinheiro, R., Faria-Anjos, J., Reis, V., 

Neto, M., Ângelo, R., & Namorado, S. (2023). Liderança e Bem-estar dos 

Bombeiros [Firefighter Leadership and Wellbeing]. Ed. Autor, (e-book). Faculdade 

de Psicologia, da Universidade de Lisboa. ISBN: 978-972-95069-5-6 

-Coelho Júnior, F.A, Rodrigues, M.S., Mauch, A.G.D., Lopes, G.L.S., Chambel, 

M.J., Torres, C.V., & Macedo, F.G. (2023). Validity evidence of the Work-Family 

Conflict Scale for Public Security professionals. Psicologia: Teoria e Pesquisa, 39. 

https://doi.org/10.1590/0102.3772e39503.en 

-Curral, L., Carmona, L., Pinheiro, R., Reis, V., & Chambel, M.J. (2023). The 

effect of leadership style in firefighters well-being during an emergency. Fire. 6(6), 

233. https://doi.org/10.3390/fire6060233 

-Klein, N., Costa, C., Pereira, C.R., Chambel, M.J., & March, J.P (2023). 

Relational job characteristics and well-being of Brazilian K-12 teachers. Trends in 

Psychology. https://doi.org/10.1007/s43076-023-00335-2 

-Maio, A., Chambel, M.J., & Carmona, L., (2023). Transformational leadership and 

flourishing in Portuguese professional firefighters: the moderating role of the 

frequency of intervention in rural fires. Frontiers in Psychology. 14, 1076411. 

https://doi.org/10.3389/fpsyg.2023.1076411 

-Mérida-Lopez, S. Carvalho, V.S., Chambel, M.J., & Extremera, N. (2023). 

Emotional intelligence and teachers‟ work engagement: The mediating and 

moderating role of perceived stress. The Journal of Psychology: Interdisciplinary 

and Applied, 157(3), 212-226. https://doi.org/10.1080/00223980.2023.2169231 

-Mérida-Lopez, S., Roberto, M.S., Carvalho, V.S., Guerrero-Barona, E., Extremera, 

N., & Chambel, M.J. (2023). Daily exhaustion and engagement in Portuguese 

health science students: Exploring the contributions of negative events and  

 

https://doi.org/10.1037/apl0001093
https://doi.org/10.3390/su152416728
https://doi.org/10.1080/08995605.2023.2195793
https://doi.org/10.1590/0102.3772e39503.en
https://doi.org/10.3390/fire6060233
https://doi.org/10.1007/s43076-023-00335-2
https://doi.org/10.3389/fpsyg.2023.1076411
https://doi.org/10.1080/00223980.2023.2169231
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emotional intelligence facets. Studies in Higher Education. 

https://doi.org/10.1080/03075079.2023.2259950 

-Munoz, F. M,, López, S.B., Ven Beurden, J., Chambel, M.J., & Ugarte, S. (2023). 

The relationship between job insecurity and employee performance: A systematic 

literature review and research agenda. Career Development International. 

https://doi.org/10.1108/CDI-06-2022-0164 

-Rodrigues-Silveira, C., Chambel, M.J., & Bartone, P. (2023) Organizational 

affective commitment effects on militaries’ well-being during a deployment: A 

study of a peacekeeping mission. Military Psychology, 35(1), 27-37. 

https://doi.org/10.1080/08995605.2022.2060031 

-Santos, A., Roberto, M.S., Camilo, C. & Chambel, M.J., (2023) Information and 

communication technologies-assisted after-hours work: A systematic literature 

review and meta-analysis of the relationships with work–family/life management 

variables. Frontiers in Psychology, 14:1101191. 

https://doi.org/10.3389/fpsyg.2023.1101191 

 

3. De Witte, Hans. Research Group Work, Organisational & Personnel Psychology 

(WOPP), part of the Research Unit Occupational & Organisational Psychology and 

Professional Learning (O2L), Faculty of Psychology and Educational Sciences-KU 

Leuven, Van den Heuvelinstituut (VHI), Dekenstraat 2, Postbox 3725, B-3000 

Leuven, Belgium, Tel. +16-32.60.60, e-mail: Hans.Dewitte@kuleuven.be 

Additionally affiliated at Optentia Research Unit, Vanderbijlpark Campus, North-

West University, South-Africa. Emeritus (with «assignme») since October 2023. 

Research topics: 

Psychological consequences of job insecurity, unemployment, temporary 

employment and downsizing; mobbing at work; burnout; work engagement; 

attitudes towards work. 

Recent publication: 

-Harju, L., Van Hootegem, A., & De Witte, H. (2023). Bored or Burning Out? 

Reciprocal Effects of Job Stressors, Boredom and Burnout. Journal of Vocational 

Behavior, 139 (2022) 103807  https://doi.org/10.1016/j.jvb.2022.103807 

-Kohnen, D., De Witte, H., Schaufeli, W.B., Dello, S., Bruyneel, L., & Sermeus, 

W. (2023). What makes nurses flourish at work? How the perceived clinical work 

environment relates to nurse motivation and well-being: A cross-sectional study. 

International Journal of Nursing Studies, 148, 104567 

https://doi.org/10.1016/j.ijnurstu.2023.104567 

-Lazauskaitė-Zabielskė, J., Žiedelis, A., Jakštienė, R., Urbanavičiūtė, I., & De 

Witte, H. (2023). The Lithuanian version of the Burnout Assessment Tool (BAT-

LT): psychometric characteristics of the primary and secondary symptoms scales. 

Frontiers in Psychology. 14:1287368. doi: 10.3389/fpsyg.2023.1287368 

-Tomas, J., Jung Lee, H., Bettac, E.L., Jenkins, M.R., De Witte, H., Probst, T.M., & 

Maslić Seršić, D. (2023). Benefiting the organization while helping yourself: A 
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