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1. Editorial

Dear Colleagues,

The Newsletter provides information about activities of the ENOP in the period
from August 2025 till August 2026.

The Newsletter includes, among other, information about decisions taken at the
ENOP Business Meeting on March 27, 2026.

You will also find the report on the ENOP Symposium-2026 “The Organisational
Psychology of Informal Work* (March 26-27 2026, Paris).

The Newsletter also includes a short remembrance on prof. Bojan Sverko who
had been one of the early members of ENOP and who has passed on March 2026.

Details about forthcoming conferences and congresses in the field of Work and
Organizational Psychology (2027-2030) are included as well.

You will find as well updated contact information of the ENOP members, résumés
of their research activities and publications in 2026, and other useful information.

Sincerely,

Liudmyla Karamushka
Kyiv, Ukraine, August 2026



2. ENOP Business Meeting-2026

Paris, Maison de Sciences de Hommes
Friday, 27 March 2026

Meeting chaired by President, Cornelius Konig
Minutes taken by Secretary, Dragos Illiescu

Present are 21 members out of 30 members of ENOP:
- Finian Buckley
- Marit Christensen
- Eva Demerouti
- Stale Einarsen
- Chiara Ghislieri
- Vicente Gonzalez-Roma
- Gudela Grote
- Jar1 Hakanen
- David Holman
- Dragos Iliescu
- Cornelius Konig
- Darja Maslic
- Rosalind Searle
- Sabine Sonnentag
- Dirk Steiner
- Magnus Sverke
- Emilie Vayre
- Barbara Wisse
- Despoina Xanthopoulou
- Francisco Medina
- Bettina Kubicek

kskok

[Meeting starting 13:17, Fri, 27 Mar 2026]

1. Minutes from previous meeting (attached)
- The Minutes were unanimously accepted without suggestions of changes.

2. Membership issues
2a. Thank you for outgoing members: Gudela Grote, Dirk Steiner, and Magnus
Sverke.



2b. Presentation of the 2 new members: Francisco Medina and Bettina Kubicek.

2c. Inauguration of new members.

- The following potential new members were contacted and have accepted to join:
Jurgita Lazauskaite-Zabielske (Lithuania), Claudia Bernhard-Oettel (Sweden),
Sabine Pohl (French Belgium), Pia Ingold (Denmark), Nicolas Gillet (France),
Nathalie Delobbe (French Switzerland).

- Presentation of all the 6 candidates were offered.

- The vote passed with unanimity (21 out of 21)

3. Vote on change of Statutes: new Treasurer and change of ENOP location
from Nice to Lyon. The following candidate has so far put her name forward:
Emilie Vayre (France).

- The change of Statutes was ratified by the General Assembly with unanimity
(21 out of 21).

- The new Treasurer was appointed with unanimity (21 out of 21).

4. Next year's (2027) symposium: dates and topic

- Proposals were made on (a) cross-cultural psychology in WOP, (b) Al in WOP
teaching and research, (c) right-wing organizations, (d) role of WOP for the
military psychology.

- Votes were taken for (b) — 16 votes and (d) - 4 votes.

- Next topic was decided to be “Al in WOP teaching and research”. Eva
Demerouti has volunteered to organize this, with help from Bettina Kubicek.

- Dates are decided as 18-19 March 2027 (main preference) or 1-2 April 2027
(alternative date).

5. Budget/financial issues

- Overview was given by the Treasurer (Dirk Steiner) on the financial situation of
the organization, on both the checking and savings account.

- The report was accepted unanimously.

- Stale Einarsen proposed that the donation made by Charles de Wolff is honored
by possibly instating a prize for the teaching of WOP. Also underscored the need
to not forget this donation and who has made it.

6. Future activities of ENOP

- Possibility of closer collaboration with EAWOP was put forward by Eva
Demerouti — with ENOP members acting as a resource for EAWOP in
relationship with other organizations and projects or joining other EAWOP
projects.

- The need to have more impact in the future was underscored again — likely in
joint activities with the EAWOP (e.g., policy briefs).



- Vicente Gonzalez-Roma has presented the work done on adapting the ENOP
Reference Model to non-psychologists who use the principles of WOP (e.g.,
engineers, HR practitioners, managers).

7. AOB

- Proposal from Daria Masli¢ Sersi¢ - to write in the Newsletter a short
remembrance on prof. Bojan Sverko who had been one of the early members of
ENOP and who has passed earlier this month.

- To contact Bernadeta Gostautaité and see if she is still interested in the
membership.

- Discuss with loannis Nikolaou that the list of current members is updated on the
webpage.

- Need to place the presentations from this year’s symposium on the Drive. Give
access to all current members to the Drive.

[Meeting ended at 15:03, Fri, 27 Mar 2026]



3. Report on the ENOP Symposium-2026
“The Organisational Psychology

of Informal Work*
(March 26-27 2026, Paris)

Across the globe, approximately 60% of the working population are informally
employed. However, most organisational psychology studies are conducted on
those formally employed, e.g., with a formal contract. This raises questions about
the relevance of organisational psychology theories and empirical findings to the
majority of the global working population.

The aim of the Symposium was therefore to consider how organisational
psychology could research informal work, strategies for researching different
types of informal work, the relevance of organisational psychology theories to
informal work, and how research on informal work could be promoted.

Presentations highlighted the diversity in both the meaning and nature of informal
work in different national contexts and challenged the assumption that informal
work 1s negatively experienced by workers in all contexts.

Also addressed were the challenges of researching and gaining access to workers
in the informal section and the methodological and participatory strategies that
can be used.

The Symposium further discussed the barriers to conducting and disseminating
research on informal work and the strategies that could be used to address the lack
of research on informal work, such as training in Masters and PhD programmes,
Special Issues on Informal work, and workshops.

Finally, thanks to all the international colleagues and ENOP members for their
participation and discussion.

Below is a detailed Programme of the Symposium.



PROGRAMMER
of the ENOP Symposium
“The Organisational Psychology of Informal Work”
(26-27" March, 2026)

10.00-10.15 Introduction (D. Holman)
10.15-11-15 Ines Meyer (University of Cape Town)

Title: Work as a Kaleidoscope: Insights from Organisational Psychology
Research on Informal Work
Discussant: Jari Hakanen

11.30-12.30 Charles Le Grand Tchagneno (Universit¢ Marie & Louis Pasteur)

Title: Analysis of the socio-cognitive determinants of the intention to engage in
informal work restructuring programs in Cameroon
Discussant: Ros Searl

14.00-15.00 Michael Gielnik (Leuphana University) (Virtual Presentation)
Title: Action-Oriented Entrepreneurship Training to Foster Self-Employment in
Adverse Contexts
Discussant: Gudela Grote

15.15-16.15 Cornelius Kéonig (Saarland University)
Title: Challenges of Collecting Data with People Working in the Informal
Economy: Lessons from Uganda and Pakistan Using Chatbots
Discussant: Magnus Sverke

Friday 27th March 2026

09.30-10.45 Workshop: Ines Meyer & Charles Le Grand Tchagneno
Title: Researching Informal Work

11.00-12.30 Workshop: David Holman & Cornelius Konig
Title: Next Steps for ENOP in Promoting Research on Informal Work

Presentations of the ENOP Symposium-2026 are available on the shared google drive:
https://drive.google.com/drive/folders/1gBk0g4RJD903sgBcSAY Qo3uALpbmlwtm

Submitted by:

Holman David

Alliance Manchester Business School,
University of Manchester
E-mail:david.holman@manchester.ac.uk
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4. In Memoriam
Branimir Sverko

(1938 — 2026)

Professor Branimir Sverko served as a member of the ENOP Coordinating
Committee between 1991 and 1998, acting as a critical early Eastern/Central
European pillar for the network and a vital link between Southeastern/Central
Europe and Western European academic communities. He played a significant
role in creating the ENOP Reference Model and establishing the EAWOP
postgraduate summer schools, shaping the education of European psychologists
for decades.

He was Professor Emeritus at the University of Zagreb, where he dedicated 45
years of service to the Department of Psychology within the Faculty of
Humanities and Social Sciences, serving as Head of the Chair of Work
Psychology and Ergonomics from 1990 to 2009. Throughout a rich and fruitful
career, he became one of the most globally recognized psychologists from
Southeastern Europe. He inspired and educated numerous generations of
psychologists in Croatia and exerted a profound influence on the development of
Work and Organizational psychology across the region.

In the late 1970s, drawing on the knowledge and experience gained during his
Fulbright scholarship at the University of Illinois, Professor Sverko pioneered
research on time-sharing ability. During the 1980s, he led the Croatian team in the
landmark international Work Importance Study (WIS). Initiated alongside Donald

10



Super, this project united researchers from nine countries across five continents
to develop a cross-cultural instrument for assessing life-role values, comparing
value orientations and work salience globally. The main findings were published
in the seminal 1995 book Life Roles, Values, and Careers: International Findings
of the Work Importance Study, co-edited by Super and Sverko. This publication
marked the beginning of a true, equal-footing collaboration between scholars from
the Western Balkans and their international counterparts.

An exceptionally prolific scholar, Professor Sverko published 17 books and
monographs, 16 book chapters, and over 95 scientific and professional papers. He
presented his research at more than 100 conferences, delivering around 20 invited
and plenary lectures. Beyond his research, his administrative leadership was
substantial: he served as Head of Postgraduate Studies (1976—1984), Department
Head for two terms (1985—1987 and 1994-1996), President of the University's
Committee for Scientific Work and Postgraduate Studies (1979-1981), and as
Vice-Dean (1978-1980) and Dean (1988—1990) of the Faculty of Humanities and
Social Sciences.

Professor Sverko leaves behind an enduring scientific and personal legacy. His
students will remember him as a dedicated, inspiring, and demanding teacher who
pushed them toward excellence, while his colleagues will forever cherish the
memory of a deeply devoted, wise, and warm collaborator.

Submitted by:

Maslié¢ Sersié¢, Darja

Department of Psychology,

Faculty of Humanities and Social Sciences,
University of Zagreb

E-mail: darja.maslic@ffzg.hr
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S. Future congresses and conferences
(2027-2030)

ICWOP 2027:

21 International Conference on Work and Organizational Psychology
February 18-19, 2027

New York, United States
Web:https://waset.org/work-and-organizational-psychology-conference-in-
february-2027-in-new-york

23rd EAWOP Congress

May 26th - 29'h, 2027

Lyon, France.

Web: https://eawop.org/upcoming-
events/2027-eawop-congress

Annual conference of SIOP in 2027

April 15-17, 2027

Maryland, United States

Web: https://www.academicjobs.com/conferences/siop-annual-conference-4919

SOCIETY for ®

INDUSTRIAL and
II ORGANIZATIONAL

PSYCHOLOGY

SCIENCE FOR A SMARTER WORKPLACE

12


https://waset.org/work-and-organizational-psychology-conference-in-february-2027-in-new-york
https://waset.org/work-and-organizational-psychology-conference-in-february-2027-in-new-york
https://eawop.org/upcoming-events/2027-eawop-congress
https://eawop.org/upcoming-events/2027-eawop-congress
https://www.academicjobs.com/conferences/siop-annual-conference-4919

34™ International Congress of Psychology

July 16-21, 2028
Melbourne, Australia

Web: https://psychologyevents.org.au/icp-2028

International Association of

Applied Psychology
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32 International Congress
of Applied Psychology
July 8-12, 2030

Zurich, Switzerland


https://psychologyevents.org.au/icp-2028

6. ENOP-members research interests
and recent publications

In this section you will find a list of 31 members of ENOP, their contact information and
research topics as well as list of publications dated to 2026 provided by the members.

1. Alessandri, Guido. Department of Psychology, Faculty of Medicine and
Psychology, Va der Marsi, 78 00185, Rome, Italy. e-mail:
guido.alessandri@uniromal .it.

Research topics:

The personal determinants of job performance; the development of performance
over the course of a career; adaptive behaviors within organizations.

Recent publications:

-Alessandri, G., Filosa, L., & Robins, R. W. (2026). Does losing your job change
your personality? Findings from a 16-year longitudinal study of Mexican-origin
adults. Journal of Personality and Social Psychology.

-Tavolucci, S., Alessandri, G., Eisenberg, N., Filosa, L., Sommovigo, V., & Rosa,
V. (2026). Regulatory emotional self-efficacy in managing negative emotions at
work: A validation study. Journal of Personality Assessment, 108(1), 101-117.
-Sommovigo, V., Montani, F., Hobfoll, S., & Alessandri, G. (2026). Daily
creative clashes in organizations: How, when, and for whom daily task conflict
shapes employee idea generation. European Journal of Work and Organizational
Psychology, 1-15.

2. Buckley, Finian. Dublin City University Business School, DCU, Dublin 9,
Ireland. Ireland. Tel: 00353 7005658, e-mail: Finian.Buckley@dcu.ie

Research topics:

Workplace trust; trust development; maintenance, motivation to trust; trust breach
experience; silence in the workplace; motivation and emotion regulation when
pursuing workplace goals, listening and trust.

Papers-Presentations

Grazi, A., Buckley, F., and Flatau-Harrisson, H. (2026). Understanding Trust in
Hybrid Work Models: A Dual Perspective on Felt and Wanted Trust. Annual
Psychological Society of Ireland Conference.

3.Bernhard-Oettel, Claudia. Department of Psychology, Stockholm University,
106 91 Stockholm Sweden. Tel: +468163886; e-mail:
claudia.bernhard.oettel@su.se

14
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Research topics:

Research on temporary employment and part-time work, unemployment, skills
transfer and job mobility, employability, pathways into and out of working life,
as well as workplace lock-in; study the working conditions of self-employed
individuals, umbrella company workers (or independent contractors), and gig
workers.

Recent publications:

-Fougner, H. & Bernhard-Oettel, C. (2026). Associations between psychological
capital, risk tolerance, and satisfaction: a study of Swedish solo self-employed
workers. Front. Psychol. 17:1780099. doi: 10.3389/fpsyg.2026.1780099

4. Christensen, Marit. Department of Psychology, Norwegian University of
Science and Technology, N-7491 Trondheim, Norway. Tel. +47 99712702, e-
mail: marit.christensen@ntnu.no

Research topics:

Healthy workplaces; organizational interventions; Al, retention; mental health
and healthy healthcare.

Recent publications:

-Christensen, M., De Lange, A., & Sorensen, G. (2026). Interventions to Promote
Healthy Workplaces. In K.R.H. Teoh, J. Hassard, S. Agostinho da Silva, D. Ripa
& D. Xanthopoulou (Eds.), Contemporary occupational health psychology.: A
European perspective. European Academy of Occupational Health Psychology.
-Zuberbuhler, J. P., Thern, E., Innstrand, S. T., Christensen, M., Landstad, B. J. ,
& Sjostrom, M. (2026). Reciprocal effects between illicit drug use and mental
health conditions among healthcare workers in Sweden: A one-year follow-up
study. Drug and Alcohol Dependence, 278,
https://doi.org/10.1016/j.drugalcdep.2025.112997.

5. De Cuyper, Nele. Research Group Work, Organization and Personnel
Psychology, KU Leuven Dekenstraat 2 (pb 3725).3000 Leuven, Belgium. e-mail:
nele.decuyper@kuleuven.be

Research topics:

Employability, in connection to individual’s health and well-being and careers,
and a specific focus upon precarious employment (e.g., insecurity, temporary
employment, part-time employment) and people with a larger distance to the labor
market (e.g., unemployment, inactivity).

6. Delobbe, Nathalie. Faculty of Psychology and Educational Sciences,
University of Geneva, UNI-MAIL, 1211 Geneéve 4, Switzerland. T¢él:
+41223799613; e-mail: nathalie.delobbe@unige.ch

Research topics:

Organizational socialization and school-to-work transition; skills management,
learning and development in organizations; training effectiveness and evaluation;
motivation and engagement in learning; team learning; human resources development.
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Recent publications:

-Delobbe, N. (under press). Formation dans les organisations et psychologies de
I’apprentissage [Training in Organizations and the Psychology of Learning]. In
Ph. Carré and J. Tricot (Eds). Grand manuel de psychologie de [’éducation et de
la formation tout au long de la vie [Handbook of Educational and Lifelong
Learning Psychology](pp. 393-403). Dunod.

-Delobbe, N., & Lauzier, M. (accepted). Repenser le transfert des apprentissages:
Perspectives théoriques et pratiques pour I’évaluation de la formation [Rethinking
the Transfer of Learning: Theoretical and Practical Perspectives on Training
Evaluation], Psychologie du Travail et des Organisations.

7. Demerouti, Evangelia. Human Performance Management group, Department
of Industrial Engineering and Innovation Sciences, Eindhoven University of
Technology, PO Box 513, 5600MB Eindhoven, The Netherlands. Tel. +31 40 247
5669, e-mail: e.demerouti@tue.nl

Research topics:

The effects of job characteristics, individual job strategies (including job crafting
and decision-making); occupational well-being; interventions and work-life
balance.

Recent publications:

-Urien, B., Rico, R., Demerouti, E., & Bakker, A. B. (2026). A Multilevel Model
of Team-Level Work Engagement Emergence. Organizational Psychology
Review, 16(2), 207-234. https://doi.org/10.1177/20413866261429483

-Wang, H., Rispens, S., & Demerouti, E. (2026). Boosting Firm Environmental
Performance: The Roles of Top Management Team Functional Diversity,
Environmental Disclosures, and Government Subsidy. Group and Organization
Management, 51(2), 902-940. https://doi.org/10.1177/10596011241257029
-Bakker, A. B., Demerouti, E., & Siu, O. L. (2026). Burnout in Cardiovascular
Care: Prevention Through Job Demands-Resources Theory. Cardiology Clinics.
-Demerouti, E. (2026). Job Crafting Revisited: Current Insights, Emerging
Challenges, and Future Directions. Annual Review of Organizational Psychology
and Organizational Behavior, 13.

-Hosseini, Z., Le Blanc, P. M., Demerouti, E., van Gool, P., van den Tooren, M.,
& Preenen, P. T. (2026). The impact of working with an automated guided vehicle
on boredom and performance: an experimental study in a warehouse
environment. International Journal of Production Research, 64(5), 1598-1618.
-Urien, B., Rico, R., Demerouti, E., & Bakker, A. B. (2026). A Multilevel Model
of Team-Level Work Engagement Emergence. Organizational Psychology
Review, 20413866261429483.

-Wang, H., Rispens, S., & Demerouti, E. (2026). Boosting firm environmental
performance: the roles of top management team functional diversity,
environmental disclosures, and government subsidy. Group & Organization
Management, 51(2), 902-940.
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8. Einarsen, Stile Valvatne. Bergen Bullying Research Group, Department of
Psychosocial Science, Faculty of Psychology, University of Bergen, N-5020
Bergen, Norway. Tel. +47 91183855, e-mail: stale.einarsen@uib.no

Research Topics: Workplace bullying and harassment; sexual harassment;
leadership; occupational health and wellbeing.

Recent publications:

-Blomberg, S., Einarsen, S.V. & Rosander, M. (2026). Conflict management
climate and the prevention of workplace bullying: a multi-cohort three-wave
longitudinal study. International Journal of Conflict Management. 1044 — 5068.
10.1108/IJCM-11-2024-0298

-Ansoleaga, E., Einarsen, S.V. & Reyes-Martinez, B. (2026). Tyrannical
leadership predicts psychotropic use over time: a longitudinal study of healthcare
workers in Chile. Front. Psychol. 17:1804035. 10.3389/fpsyg.2026.1804035
-Rosander, M., & Einarsen, S. V. (2026). Sexual Harassment at Work and Its
Different Facets: Age and Gender Differences in the Post-#Metoo Era. Journal of
Child Sexual Abuse, 35(4), 421-444.
https://doi.org/10.1080/10538712.2026.2683981

-Nielsen, M.B., Rosander, M., Trépanier, SG., Finne, LB. & Einarsen, S.V.
(2026). The paradoxical effect of social support on the relationship between
exposure to bullying behaviors and perceived power imbalance. Current
Psychology, 45,149.10.1007/s12144-025-08687-x

-Einarsen, S.V. & Reknes, 1. (2026). Workplace bullying and harassment: A
distinct occupational harzard. In K. Teoh, D. Xanthopoulou, J. Hassard, D. Ripa
& S.A. Silva (eds). Occupational Health Psychology. An EAOPH textbook.
Nottingha, UK; European Academy of Occupational Health Psychology.

9. Ghislieri, Chiara. Department of Psychology, University of Turin, Via Verdi
10, 10123 Torino, Italy. Tel. +39 011 6702873, email chiara.ghislieri@unito.it
Research topics:

Work-life interface; well-being at work; remote work; positive and destructive
leadership; soft skills and international mobility.

Recent publications:

-Sanseverino, D., Sacchi, A., Molino, M., & Ghislieri, C. (2026). Be engaged at
work in a digital scenario: a multigroup study using self-determination theory.
Current Psychology, 45, 832 (2026). https://doi.org/10.1007/s12144-026-09365-2
-Sanseverino, D., Sacchi, A., & Ghislieri, C. (2026). A Self-Determination
Perspective in Healthcare: Leader—-Member Exchange and Job Satisfaction in an
[talian Sample. Healthcare, 14(6), 794.
https://doi.org/10.3390/healthcare14060794

-Dolce, V., Dubouloz, S., Desmarais, C., Tremblay, D.-G., & Ghislieri, C. (2026).
When in Rome, Work from Home? How Organizations Regulate Remote Work
in Italy, France, Switzerland, and Quebec. Social Sciences, 15(2), 93.
https://doi.org/10.3390/socsci15020093

17


mailto:stale.einarsen@uib.no
https://doi.org/10.1080/10538712.2026.2683981
https://doi.org/10.1007/s12144-026-09365-2
https://doi.org/10.3390/healthcare14060794
https://doi.org/10.3390/socsci15020093

-Sanseverino, D., & Ghislieri, C. (2026). Profiles of Chatbot Users in the
Workplace: A Person-Centred Exploration of Differences in Psychological
Ownership and Performance, Advances in Public Health, 2026, 4408159, 14
pages, 2026. https://doi.org/10.1155/adph/4408159

10. Gillet, Nicolas. Department of Psychology, University of Tours, 3 rue des
Tanneurs 37041 Tours Cedex 01, France. Tel: +33247366554; e-mail:
nicolas.gillet@univ-tours.fr

Research topics:

Motivational processes; work motivation; work engagement; workaholism;
occupational health; work attitudes and behaviors.

Recent publications:

-Blechman, Y., Gillet, N., Gilbert, W., Houle, S. A., & Morin, A. J. S. (2026).
Newcomers’ motivation profiles: A review and longitudinal investigation.
European Journal of Work and Organizational Psychology, 35(4), 355-385.
https://doi.org/10.1080/1359432X.2025.2588140

-Cheyroux, P., Morin, A. J. S., O’Connor, R. M., Colombat, P., Vancappel, A.,
Eltanoukhi, R., & Gillet, N. (2026). Trajectories of alcohol-related problems
among first-year nursing students: Nature, predictors, and outcomes. Stress &
Health, 42(2), €70162. https://doi.org/10.1002/smi.70162

-Gillet, N., Noble, V., Souesme, G., Aubouin-Bonnaventure, J., & Da Rocha
Grangeiro, R. (2026). Work passion, work-family conflict, and counterproductive
work behaviors. Journal of Management & Organization, 32(3), 701-713.
https://doi.org/10.1017/jm0.2025.10055

-Paquette, V., Gillet, N., Huyghebaert-Zouaghi, T., Trépanier, S.-G., & Morin, A.
J. S. (2026). Supervisors’ need-related behaviors and employees’ functioning: A
person-centered investigation. German Journal of Human Resource
Management, 40(2), 192-222. https://doi.org/10.1177/23970022251357240

11. Gonzilez-Roma, Vincent. Research Institute of Personnel Psychology,
Organizational Development and Quality of Working Life (Idocal), University of
Valencia, Av. Blasco Ibafiez, 21, 46010-Valencia, Spain. (Phone: +34 96 386 44
55; e-mail: vicente.glez-roma@uv.es)

Research topics:

Organizational and team climate; leadership; work teams; job burnout and
engagement; wellbeing; career development; overqualification; job and
employment quality; new technologies at work; research and measurement
methods.

Recent publications:

-Arriagada-Venegas, M., Arifio-Mateo, E., & Gonzalez-Roma, V. (2026). ICT
Use at Work as a Double-Edged Sword: A Moderated Mediation Model of
Employee Well-Being. The Spanish Journal of Psychology 29, ell, 1-14.
https://doi.org/10.1017/SJP.2026.10029
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-Bogdani¢, V., Gonzalez-Roma. V., Tomas, I., Niibold, A., & Hernandez, A.
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